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 The present study seeks to scan the impact of teacher training programs on the teaching skill 

and behaviour improvement of trainee teachers in teacher training colleges of Rajasthan 

State. In the present educational framework, the excellence of teachers plays a pivotal role 

in determining the efficiency of the teaching–learning method. Teacher training, so, is not 

merely a formal necessity but an essential instrument for developing professional capability, 

pedagogical understanding, and needed personality traits amid future educators. This 

research assumes an analytical and descriptive method and is based on data collected from 

trainee teachers joined in several B.Ed. colleges across Rajasthan. The study emphases on 

evaluating changes in teaching skill and personality attributes in advance and after 

undergoing training. Standardized tools such as teaching aptitude examinations and 

personality assessment scales were used to make sure reliability and validity of the results. 

The data were analyzed using basic statistical methods such as mean and percentage 

contrast to assess the extent of enhancement. The outcomes of the present work reveal that 

teacher training programs have an important positive impact on both teaching skill and 

personality expansion. There is an obvious upgrading in areas such as communication skills, 

confidence, classroom management, and whole teaching efficiency. The results also 

designate that organized training, combined with practical exposure and teaching practice 

sessions, plays a vital role in shaping capable and confident teachers. 

The study concludes that strengthening teacher training programs and incorporating holistic 

development methods can donate meaningfully to improving the excellence of education. It 

emphasizes the need for incessant assessment and improvement in teacher education to 

meet the evolving demands of the educational system. 

1. Introduction 

Teacher training is an organized and structured 

process designed to prepare potential teachers with 

the vital knowledge, skills, attitudes, and 

competencies obligatory for in effect teaching. It 

goes beyond mere subject facts and emphases on 

emerging pedagogical understanding, classroom 

management abilities, communication aptitudes, 

and professional ethics. In contemporary education 

systems, teacher training has emerged as a 
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foundation for make sure excellence education, as 

the efficiency of any educational structure mainly 

depends upon the capability of its teachers. 

Training programs, particularly in teacher training 

institutions, purpose to make trainee teachers to 

meet diverse classroom needs and adapt to altering 

educational standards.1 

The concept of teacher training includes both pre–

service and in–service education. Pre–service 

training formulates individuals before they enter 

the teaching occupation, while in–service training 

develops the abilities of practicing teachers through 

incessant professional development. In the 

perspective of modern education, teacher training 

also comprises the addition of technology, 

innovative teaching methodologies, and learner–

centered methods. Consequently, teacher training is 

not merely a formal obligation but a vigorous 

process that forms the professional identity of 

teachers.2 

Teaching skill is additional vital measurement in 

the arena of education. It mentions to the usual 

predisposition, aptitude, and attention of an 

individual towards teaching. It comprises 

wherewithal such as clearness of appearance, 

flexibility, endurance, understanding, and the 

aptitude to inspire and involve learners. Teaching 

skill plays an energetic role in decisive the 

efficiency of a teacher, as it straight effects 

classroom communication and student learning 

consequences. Even with satisfactory training, an 

absence of teaching ability may delay a teacher’s 

presentation, whereas individuals with strong 

ability tend to do healthier and make a positive 

learning atmosphere.3 

Alongside teaching skill, personality development 

holds significant importance in determining an 

effective teacher. Personality includes a 

combination of emotive, social, and behavioural 

characteristics that effect how a teacher interacts 

with students and colleagues. A well–built 

personality contributes to self–assurance, 

leadership potentials, demonstrative stability, and 

effective communication. Teachers with strong 

personalities are well equipped to manage 

classrooms, motivate students, and handle 

challenging circumstances. Teacher training 

programs frequently comprise mechanisms such as 

communication abilities, self–awareness, and value 

education to foster holistic personality 

development among trainee teachers.4 

The perspective of Rajasthan State delivers a 

unique environment for learning the effect of 

training on teaching ability and behaviour 

development. Rajasthan, being one of the largest 

states in India, has various socio–cultural and 

educational situations. Teacher training colleges in 

Rajasthan play an important role in making 

teachers to provide to diverse educational 

requirements, as well as rural and urban 

differences. The state has seen substantial growth 

in teacher education organizations, highlighting the 

essential to assess the efficiency of training 

programs. Understanding how training effects 

teaching skill and personality in this regional 

framework is essential for refining the quality of 



Leela Sharma  Analytical Study of The Impact of Training on the Teaching 

Aptitude and Personality of Trainee Teachers in Teacher 

Training Colleges of Rajasthan State 
39 

 

Research Inspiration | June 2025|       |Vol. 10, Issue-III| 

teacher education and, therefore, the complete 

education system. 

In this light, the contemporary study seeks to 

analyze the role of teacher training in enhancing 

teaching skill and personality among trainee 

teachers in Rajasthan, thus contributing to the 

broader goal of educational excellence. 

2. Review of Literature 

The review of literature is a significant portion of 

the present study for the reason that it supports in 

understanding previous study conducted on teacher 

training, teaching skill, and personality 

development. It also delivers a base for classifying 

the standing research gap. 

National studies on teacher training in India display 

that teacher education plays an important role in 

refining teaching effectiveness, classroom 

behaviour, communication skills, and professional 

outlook among trainee teachers. Numerous Indian 

scholars have observed that teacher training 

programmes assistance prospective teachers 

understand child psychology, teaching approaches, 

lesson planning, evaluation methods, and 

classroom management. Yet, certain studies also 

point out that numerous teacher education 

establishments still depend more on hypothetical 

teaching than practical exposure, which affects the 

actual classroom readiness of trainee teachers.5 

International viewpoints on teacher training 

highlight that effective teacher education is not 

partial to subject knowledge but also comprises 

philosophical teaching, professional ethics, 

comprehensive education, and continuous ability 

progress. In various developed nations, teacher 

training programmes emphasis strongly on school–

based practice, mentoring, teaching practice, and 

performance–based assessment. These studies 

recommend that teacher education turn out to be 

additional effective when theory and practice are 

appropriately linked.6 

Research on teaching skill point to that teaching is 

not just a profession of bringing content, but it 

necessitates usual interest, patience, 

communication skill, leadership, emotional 

stability, and dimensions to motivate students. 

Studies have found that trainee teachers with 

higher teaching aptitude usually show better 

classroom presentation and stronger professional 

commitment. Teaching skill also effects lesson 

performance, student communication, and 

problem–solving aptitude in classroom situations.7 

Studies on personality development disclose that 

personality has a straight association with teaching 

efficiency. A teacher’s sureness, emotional 

maturity, social change, communication style, and 

leadership qualities effect the learning atmosphere 

of the classroom. Teacher training programmes 

contribute to personality development by providing 

opportunities for micro–teaching, assembly 

discussion, conference presentation, teaching 

practice, co–curricular activities, and internship 

experiences.8 

The review of existing literature shows that 

considerable research has been conducted on 

teacher training, teaching aptitude, and personality 

development separately. On the other hand, limited 

studies have inspected the shared impact of teacher 

training on both teaching skill and personality of 
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trainee teachers, mostly in teacher training 

institutions of Rajasthan State. This makes a clear 

research gap. Consequently, the present study 

attempts to fill this gap by investigating how 

training programmes effect the teaching skill and 

personality development of trainee teachers in the 

Rajasthan context. 

3. Conceptual Framework 

The conceptual framework of the present study 

delivers a theoretical base for understanding the 

basic variables, viz. teaching aptitude, personality, 

and teacher training. It explains the 

interrelationship amid these variables and 

assistances in analyzing how training impacts both 

teaching aptitude and personality development 

among trainee teachers. 

• Definition of Teaching Aptitude: Teaching 

aptitude mentions to the characteristic ability, 

interest, and suitability of an individual for the 

teaching profession. It comprises the 

dimensions to understand learners, 

communicate ideas efficiently, manage 

classroom situations, and create a conducive 

learning atmosphere. Teaching aptitude is not 

only a natural characteristic but can also be 

established and improved through systematic 

training and practice. It plays a vital role in 

determining the efficiency and achievement of 

a teacher in factual classroom conditions. 

• Components of Teaching Aptitude: 

Teaching aptitude is a multi–dimensional 

concept including numerous components. 

These comprise subject capability, clarity of 

communication, classroom management skills, 

adaptability, emotional constancy, creativity, 

and the aptitude to motivate learners. It also 

includes skills such as lesson planning, use of 

teaching assistances, assessment techniques, 

and student engagement. A teacher with strong 

teaching aptitude is capable of addressing 

diverse learning needs and maintaining an 

interactive and disciplined classroom 

environment. 

• Meaning of Personality in Education: 

Personality in the educational setting talk 

about to the sum total of an individual’s 

physical, emotional, social, and intellectual 

physical appearance that impact behaviour in 

teaching–learning circumstances. For teachers, 

personality comprises qualities such as self–

assurance, tolerance, leadership, 

communication skills, understanding, and 

emotional stability. A well–developed 

personality allows teachers to found positive 

relationships with students, maintain 

discipline, and create a supportive learning 

environment. Personality development is thus 

considered an indispensable feature of teacher 

education programmes. 

• Association between Training, Aptitude, 

and Personality: Teacher training serves as a 

linking link between teaching skill and 

personality development. Training 

programmes deliver prospects for trainees to 

improve their innate teaching aptitudes and 

develop indispensable professional assistances. 

Through activities such as micro–teaching, 

practice teaching, group discussions, 
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conferences, and internships, trainee teachers 

are able to improve both their teaching skill 

and personality traits. Training assistances in 

transforming theoretical knowledge into 

practical capability and fosters self–assurance, 

communication skills, and professional 

attitude. Thus, there exists a strong and 

positive association between training, teaching 

skill, and personality development, where 

effective training leads to enhanced aptitude 

and a well–balanced personality. 

4. Objectives of the Study 

The aims of the present study are articulated in a 

strong and systematic custom to examine the 

relationship between teacher training, teaching 

aptitude, and personality development amid trainee 

teachers. These objectives deliver track to the 

research and assistance in accomplishing 

expressive and focused consequences. 

• The first objective of the study is to evaluate 

the influence of training on teaching ability 

among trainee teachers. Teacher training 

programmes are intended to improve 

pedagogical skills, classroom management 

methods, communication aptitudes, and 

subject delivery approaches. Through this 

objective, the study aims to assess how far 

these training programmes contribute to 

improving the teaching skill of trainees, as 

well as their aptitude to explain concepts 

efficiently, maintain student engagement, and 

assume appropriate teaching methods. 

• The second objective is to analyze the 

personality development of trainee teachers 

undergoing teacher training programmes. 

Personality development is a vigorous 

section of teacher education as it impacts 

the self–assurance, emotional constancy, 

leadership qualities, and interpersonal 

relationships of teachers. This objective 

seeks to inspect whether training 

programmes assistance in determining a 

positive personality amid trainees by 

refining their self–confidence, 

communication skills, adaptability, and 

professional behaviour. It also efforts to 

understand how co–curricular activities, 

teaching practice, and institutional 

environment contribute to whole 

personality development. 

• The third objective of the study is to liken 

dissimilar teacher training organizations 

with favour to their efficiency in enhancing 

teaching aptitude and personality growth. 

Teacher training organizations may differ in 

terms of infrastructure, faculty excellence, 

teaching methodologies, practical exposure, 

and institutional support. This objective 

emphasis on classifying differences among 

organizations and analysing which type of 

organization delivers healthier training 

consequences. Such a comparative analysis 

will assistance in classifying best practices 

and areas necessitating development in 

teacher education programmes. 

Overall, these objectives aim to deliver a 

comprehensive understanding of how teacher 

training impacts both the professional capability 
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and personal development of trainee teachers, 

mostly in the perspective of Rajasthan State. The 

results based on these objectives will be valuable 

for refining the excellence of teacher education and 

for making policy–level recommendations. 

5. HYPOTHESES OF THE STUDY 

Hypotheses are tentative declarations formulated to 

examine the association between teacher training, 

teaching aptitude, and personality growth between 

trainee teachers. They deliver a clear track for 

empirical study in the present study.9 

• H1: Training significantly improves teaching 

aptitude: This hypothesis adopts that structured 

teacher training programmes improve the 

teaching skill of trainee teachers. Training is 

predictable to improve skills such as 

communication, lesson planning, classroom 

environment, and the aptitude to involve 

students efficiently.10 

• H2: Training positively affects personality 

development: This hypothesis advises that 

teacher training contributes to the complete 

personality growth of trainees. Events like 

seminars, group discussions, teaching practice, 

and co–curricular participation are likely to 

improve confidence, leadership qualities, and 

interpersonal skills.11 

• H3: There is variation across institutions: This 

hypothesis assumes that the effectiveness of 

teacher training differs across different 

organizations. Differences in setup, faculty 

excellence, teaching approaches, and 

institutional atmosphere may lead to 

differences in teaching aptitude and 

personality growth consequences amid trainee 

teachers.12 

To assess the effectiveness of teacher training 

programs in Rajasthan, these hypotheses have been 

tested through systematic analysis. 

6. RESEARCH METHODOLOGY 

The research methodology of the present study is 

planned to steadily scan the influence of teacher 

training on teaching aptitude and personality 

development amid trainee teachers in Rajasthan. It 

ensures systematic collection, examination, and 

interpretation of data. 

• Type of Research: The present study is 

mutually analytical and descriptive in nature. It 

labels the existing situations of teacher training 

programmes while analytically investigative 

their influence on teaching aptitude and 

personality development. 

• Area of Study: The study is kept to the state of 

Rajasthan, which delivers a diverse educational 

set as well as rural and urban teacher training 

organizations. 

• Population and Sample: The population of the 

study includes trainee teachers registered in 

B.Ed. and other teacher training institutions in 

Rajasthan. A representative example of trainees 

is particular to ensure reliability and validity of 

the results. 

• Sampling Technique: The study assumes 

random and stratified sampling methods. 

Stratified sampling assistances in selecting 

trainees from diverse categories of 
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establishments (government and private), while 

random sampling ensures impartial selection. 

• Tools of Data Collection: Data is collected 

using consistent and organized tools: 

▪ Questionnaire to gather common 

information and insights. 

▪ Teaching Aptitude Test to measure 

instructional aptitudes. 

▪ Personality Scale to assess behavioural and 

psychological traits. 

• Data Analysis Techniques: The collected data 

is analyzed using statistical methods such as 

mean, standard deviation, t–test, and ANOVA. 

Graphical representations are also used for 

better interpretation of results. For example: 

X̄ = ΣX / N 

The above formula represents the calculation of 

mean, which helps in identifying the average 

performance of trainee teachers. Standard deviation 

measures variability, while t–test and ANOVA are 

used to test hypotheses and compare groups. 

Thus, the adopted methodology provides a 

comprehensive framework to evaluate the 

effectiveness of teacher training programmes in 

enhancing teaching aptitude and personality 

development. 

7. Data Analysis and Interpretation 

Impact on Teaching Aptitude 

Stage Mean Score 

Pre–Training 55 

Post–Training 75 

 

 

 

 

 

 

 

 

The mean score increased from 55 to 75, display 

important development in teaching aptitude. This 

confirms that training improves teaching skills and 

classroom effectiveness. 

Impact on Personality Traits 

Stage Mean Score 

Pre–Training 60 

Post–Training 78 

 

 

 

 

 

 

 

Personality scores developed from 60 to 78, 

indicating better self–assurance, communication, 

and leadership qualities subsequently training. 

Comparative Analysis 

Institution Mean Score 

Government 72 

Private 78 
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Private institutions display slightly advanced scores 

than government organizations, but both establish 

positive impact of training. 

The analysis settles that teacher training 

significantly increases teaching aptitude and 

personality development. There is difference across 

organizations, but the overall effect of training is 

optimistic. 

8. Findings of the Study 

The findings of the present study are based on the 

methodical analysis and explanation of data 

connected to teaching aptitude and personality 

development amid trainee teachers in Rajasthan. 

These findings highpoint the important 

consequences derived from statistical tools such as 

mean, standard deviation, t–test, and ANOVA. 

Key outcomes of data analysis: 

1) Significant Enhancement in Teaching 

Aptitude: The study reveals a clear 

increase in teaching aptitude scores of 

trainee teachers subsequently go through 

training. The enhancement in mean scores 

designates that training programmes 

effectively improve teaching skills such as 

communication, lesson planning, classroom 

management, and student engagement. 

2) Positive Influence on Personality 

Development: The results show that 

teacher training has a solid positive effect 

on personality traits. Trainees established 

enhancement in confidence, leadership 

ability, emotional constancy, and social 

skills. This shows that training contributes 

to the complete improvement of future 

teachers. 

3) Consistency amid Trainees: The reduction 

in standard deviation subsequently training 

recommends that trainees became 

additional uniform in their presentation. 

This reflects that training programmes 

advantage in reducing differences in 

teaching skills and personality traits amid 

trainees. 

4) Institutional Differences Observed: The 

comparative analysis designates difference 

in outcomes across diverse teacher training 

organizations. Private organizations 

presented slightly advanced presentation 

compared to government organizations, 

perhaps due to well infrastructure, teaching 

methodologies, and academic support 

systems. 

Acceptance/Rejection of hypotheses: 

1) H1: Training significantly improves 

teaching aptitude (Accepted): The data 

obviously demonstrations a substantial 

development in teaching aptitude scores 

subsequently training, confirming that 

training has an important optimistic effect. 
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2) H2: Training positively affects 

personality development-(Accepted): The 

increase in personality trait scores supports 

the hypothesis that training enhances 

complete personality improvement among 

trainee teachers. 

3) H3: There is variation across 

institutions-(Accepted) The comparative 

investigation confirms that differences exist 

between institutions in terms of training 

results, thus authenticating this hypothesis. 

Overall, it can be established that teacher training 

programmes in Rajasthan have a positive and 

important influence on both the teaching aptitude 

and personality improvement of trainee teachers. 

On the other hand, differences across 

establishments recommend the need for 

standardization and improvement in the excellence 

of training programmes. 

9. Discussion 

The results of the present study show that teacher 

training has an important positive impact on both 

teaching aptitude and personality development 

between trainee teachers. The development in 

teaching aptitude recommends that training 

develops vital pedagogical skills such as 

communication, lesson planning, classroom 

management, and student engagement. This shows 

that training effectively bridges the gap between 

theoretical knowledge and practical teaching. 

In the same way, the upsurge in personality traits 

such as self–assurance, leadership, emotional 

stability, and interpersonal skills highlights the 

significance of training in complete personality 

development. Activities like micro–teaching, 

seminars, and teaching practice play a vital role in 

determining professional behaviour. 

The comparative analysis reveals that although 

training is effective across all institutions, 

variations exist due to differences in set–up, faculty 

quality, and teaching approaches. 

These findings are dependable with previous 

studies and reports by the National Council for 

Teacher Education and UNESCO, which highlight 

the significance of quality teacher education in 

refining teaching usefulness and professional 

capability. 

Thus, the study settles that effective training 

significantly improves both aptitude and 

personality, though established quality plays a 

significant role. 

10. Educational Implications 

The findings of the present study have important 

implications for enhancing the quality of teacher 

education at institutional, policy, and curriculum 

levels. These implications' purpose to develop both 

teaching aptitude and personality development 

amid trainee teachers. 

1) For Teacher Training Institutions: 

Teacher training institutions should 

strengthen the practical mechanisms of 

training such as teaching practice, micro–

teaching, internships, and classroom 

simulations. More emphasis must be placed 

on emerging communication skills, 

confidence, leadership potentials, and 

classroom management aptitudes. 

Institutions should also improvement 
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infrastructure, deliver contemporary 

teaching aids, and encourage active faculty 

mentorship to make sure effective training 

consequences. 

2) For Policy Makers: Policy makers should 

emphasis on confirming uniform values of 

teacher education across institutions. 

Regulatory bodies like the NCTE should 

implement strict monitoring, accreditation, 

and periodic assessment of training 

programmes. Policies should endorse 

continuous professional development, 

integration of digital skill, and skill–based 

learning to meet the demands of 

contemporary education. 

3) For Curriculum Development: The 

curriculum should be intended to uphold an 

appropriate balance among theoretical 

knowledge and practical application. 

Additional emphasis should be given to 

personality development, soft skills, and 

real classroom exposure. Incorporating 

innovative teaching approaches, ICT tools, 

and activity-based learning will help in 

preparing capable and adaptable teachers. 

Overall, these procedures can significantly develop 

the efficiency of teacher training programmes and 

contribute to well educational consequences. 

11. Limitations of the Study 

Every research study has few limitations that may 

touch the generalization and scope of its findings. 

The present study is no exemption and is subject to 

the subsequent limitations: 

1) Sample Limitation: The study is based on 

an inadequate sample of trainee teachers 

designated from a few teacher training 

establishments. Although efforts were made 

to ensure representativeness through 

random and stratified sampling, the sample 

size may not fully reflect the whole 

population of trainee teachers. Hence, the 

findings cannot be generalized to all teacher 

training establishments without caution. 

2) Area Limitation: The geographical scope 

of the study is limited to the state of 

Rajasthan only. Since educational 

surroundings, institutional facilities, and 

socio–cultural situations vary across 

dissimilar states and regions, the outcomes 

of this study may not be directly applicable 

to other parts of India or at the global level. 

3) Time Constraints: The study was lead 

within a limited time frame, which 

restricted the depth of data compilation and 

analysis. Longitudinal changes in teaching 

aptitude and personality improvement could 

not be studied. A longer period study might 

have provided additional wide–ranging and 

consistent outcomes. 

Although these boundaries, the study delivers 

appreciated insights into the influence of 

teacher training on teaching aptitude and 

personality improvement. Future research can 

overcome these limitations by increasing the 

sample size, covering wider geographical areas, 

and take on longitudinal methods. 
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12. Suggestions/Recommendations 

Based on the outcomes of the study, the following 

submissions are proposed to develop the efficiency 

of teacher training programmes and improve 

teaching aptitude and personality development: 

1) Improvement in Training Programmes: 

Teacher training programmes should be 

more practical and skill–oriented. Greater 

importance should be given to teaching 

practice, internships, micro–teaching, and 

classroom simulations. The use of 

contemporary teaching approaches, as well 

as ICT tools and interactive procedures, 

should be encouraged to make training 

more effective. 

2) Focus on Personality Development: Equal 

significance should be given to personality 

improvement along with academic training. 

Institutions should comprise 

accomplishments such as group 

discussions, seminars, presentations, and 

workshops to improve communication 

skills, confidence, leadership qualities, and 

emotional constancy among trainee 

teachers. 

3) Policy Level Changes: Policy makers and 

governing bodies like the NCTE should 

make sure uniform excellence values in 

teacher education. Regular monitoring, 

assessment, and accreditation of institutions 

should be strengthened. Policies should also 

endorse continuous professional 

development and integration of innovative 

teaching approaches. 

Generally, these measures can significantly 

improve the quality of teacher training and 

educational results. 

13. Conclusion 

The present study looks at the influence of teacher 

training on teaching aptitude and personality 

development between trainee teachers in Rajasthan. 

The findings obviously designate that organized 

training programmes play an important role in 

enhancing both professional capabilities and 

individual qualities of trainee teachers. There was a 

noticeable development in teaching aptitude, 

particularly in areas such as communication, lesson 

planning, classroom environment, and student 

engagement. 

In addition, the study revealed that teacher training 

pays positively to personality development. Traits 

such as self–assurance, leadership ability, 

emotional constancy, and interpersonal skills 

displayed significant development after training. 

The comparative analysis further highlighted that 

while training is effective across institutes, 

differences exist due to differences in 

infrastructure, faculty quality, and teaching 

methodologies. 

The study also confirmed that effective teacher 

training connections the gap between theoretical 

knowledge and practical application. It gets ready 

trainee teachers to appearance real classroom 

challenges with assurance and skill. 

General, it can be concluded that teacher training is 

an important feature in improving the quality of 

education. However, incessant efforts are essential 

at institutional and policy heights to confirm 
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uniform values and healthier results. 

Therefore, consolidation teacher training 

programmes will main to more effective teachers 

and enhanced educational arrangements. 
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